17 ’ Achievement NOW!
Flevate Your Success

DESCRIPTION

There seems to be an overwhelming amount of content and speakers available on the subjects of achievement
and success. Yet according to Inc. Magazine, 92% of individuals who set yearly goals fail to reach them. Clearly a
fresh approach is needed. In this program, Achievement Now - Elevate Your Success, we deliver that approach in
a way that is unique, applicable, and engaging.

-One major advantage of this training is that it is extremely participant focused. While many speakers on the
subject of personal growth share their own stories in an attempt to motivate the audience, this program focuses
completely on the individual attendees. We have found that people are much more excited and action oriented
when they focus on their own goals and their potential to reach them, instead of solely hearing about someone
else’s achievements.

-Additionally in this program, we specifically aim to educate, not motivate. While there can be some benefit
from motivational speakers, sustainable personal change takes more than just motivation. This session delivers
the education necessary to help participants create permanent habits to drive achievement.

LEARNING OBJECTIVES

e Understand the actual reason why so many people fail to reach their goals
e Create meaningful individual goals
e Learn 4 simple habits that can be implemented immediately to drive achievement

o Discover actionable keys to a productive mindset

ADUANTAGES

« Targets all audience levels
« Best as 60-90 minute presentation
. Available for in-person, hybrid, and fully virtual events

Tyler Enslin
443.857.0509

tyler@tylerenslin.com

www.TylerEnslin.com
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Mastering Your
Memory

DESCRIPTION

The human brain possesses an incredible amount of power to store and recall information.
Unfortunately, most people are never taught how to fully access this ability. In this fun and
highly engaging training, attendees will learn unique and exciting methods to increase their
memory skills to extraordinary levels. Most importantly, this program teaches participants
how to use these concepts in daily life. Instantly recalling people’s names, giving
presentations without notes, increased focus, and improved mental organization are just a
few of the practical benefits of this intriguing program. Tyler delivers this session in energetic
fashion with no notes or PowerPoint to encourage maximum audience participation in order
to impart as much value as possible to all who attend.

LEARNING OBIECTIVES

« Learn 3 actionable techniques to instantly recall names
« Increase overall memory skills

« Discover new methods to recall lists in order

« Lead meetings and give presentations without notes

« Discover 4 habits to improve cognitive function and focus

ADUANTAGES

« Targets all audience levels
« Best as 60-90 minute presentation or full-day workshop
« NoA/V needs

Tyler Enslin
443.857.0509

tyler@tylerenslin.com

www.TylerEnslin.com
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DESCRIPTION

Creating a culture that embraces frequent candid feedback is essential to the growth of both
individuals and organizations. Without it, productivity falls, communication becomes ineffective,
and ultimately employee engagement and retention suffer. Although these facts are well known,
many still avoid feedback because it can by nature be uncomfortable or even feel personal at
times. In this highly interactive training participants will be equipped with specific skills to deliver
even challenging feedback in a way that is both effective and empathetic. Also, attendees of this
program will learn specific techniques to receive feedback in a way that allows them to manage
their internal and external responses, and as a result gain value from each exchange. While this
topic is of particular interest to those in leadership roles, the concepts discussed in this training
are essential for employees of all levels to implement.

LEARNING OBIECTIVES

¢ Understand the 3 most common barriers that hinder feedback or make it ineffective

e Contribute to a culture where feedback happens naturally by applying 2 core principles
o Learn 8 techniques to deliver virtually any feedback effectively

o Identify opportunities to share positive feedback with greater frequency and meaning

e Learn 5 techniques when receiving feedback to manage reactions and gain value

ADUANTAGES

« Leadership track
« Best as 60-90 minute presentation or half-day workshop
« Available for in-person, hybrid, and fully virtual events

Tyler Enslin
443.857.0509

tyler@tylerenslin.com

www.TylerEnslin.com
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Presenters—
Enhance Your Skills

DESCRIPTION

We all know the positive impact that a highly skilled presenter can have on a meeting, training, or
presentation. They can take a seemingly bland topic and make it compelling, turn a simple question into an
intriguing group discussion, or use an objection to uncover a valuable lesson. We also know that when a
presenter is lacking sKkills, it can create the opposite effect. Even the most relevant topics can somehow seem
less interesting, and content that should engage and captivate the audience often falls flat.

In this highly interactive training, presenters will learn specific skills that can help them to connect with their
audience, create meaningful participation, remain organized, handle challenging participants, and deliver
maximum value. If you facilitate trainings, lead meetings, give lectures, or deliver interactive presentations,
the principles in this workshop will enhance your skills. Tyler Enslin, the speaker for this program, has
facilitated well over 1000 trainings in a variety of settings, for audiences around the world. He draws on this
experience to help participants gain as much practical value as possible from this session.

LEARNING OBIECTIVES

o Determine the specific characteristics of successful presenters

e Understand how implementing 7 essential skills can impact the overall ability and effectiveness
of a speaker or facilitator

e Learn a7 step process that can be done before, during, and after each training/meeting to en-
sure that maximum value is delivered to participants

e Discuss 5 types of challenging participants, what the behavior of each type is driven by, and spe-
cific techniques to handle each one

ADUANTAGES

« Targets all audience levels
« Best as one to two hour presentation
. Available for in-person, hybrid, and fully virtual events

Tyler Enslin
443.857.0509

tyler@tylerenslin.com

www.TylerEnslin.com
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Remaining Positive
In Times of Crisis

DESCRIPTION

In a recent study conducted by Ipsos, 60% of adults surveyed globally report experiencing stress to the point
where they feel unable to cope, while 51% of Americans view mental health as a top concern in their life.
Many can relate to these sentiments even during normal times, but during times of crisis these issues are
most certainly magnified. Of course, challenging times in themselves take on very different forms. Whether it
is a stressful work project, conflict with another individual, financial struggles, health issues, family problems,
or a national or global crisis, the principles in this highly interactive program have been designed to help. As a
crisis can affect multiple areas of life, this content has been customized to impact both career and personal
aspects of living. Attendees will learn strategies that can help them to control stress levels, build habits to
promote growth, and focus on opportunities. Whether currently dealing with a major crisis, or just desiring to
be prepared for the next set of challenges, participants can be confident implementing the practical concepts
from this training session.

LEARNING OBIECTIVES

« Discover 3 keys to manage mindset and reduce stress
« Consider 7 daily habits to promote personal growth and mental health
. Learn specific techniques to stay focused and productive during challenging times

. Create individual action items to maximize opportunities

ADUANTAGES

« Targets all audience levels
« Flexible timing
« Available for in-person, hybrid, and fully virtual events

Tyler Enslin
443.857.0509

tyler@tylerenslin.com

www.TylerEnslin.com



